Rgesented by Lunar Odawa-

; ! BlossomReensiliting services Ltd

PERSONAL
MASTERY

-—




Peter Senge’s Five Disciplines

.| Systems
. T'hinking

Models

Vision




thinking

b) Also a special
(personal growth




personal
learning-




competen
about creatin
future and movin
1t




a) Continua
b) Deepening pe
c) focusing energie
d) Developing patience &
e) Seeking reality objectively

Qesin




Organization

who learn
Business
' Active force
is
e People
~ Their

- OwWn way " their

of i
\usi Nl
i st "empowering you all round..




If people are not sufficiently
motivated to challenge goals of
growth and technology
development.. There will be no

growth, gain in productivity.
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Holding Creative Tension

Structural Conflict: The
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